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ACCELERATED HEALTH SYSTEMS

BENEFITS SUMMARY

Physical, Occupational and Speech Therapist

Full Time

Six Paid Holidays:  New Year’s Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas Day.  See Specific Policy and Procedure for eligibility for payment of holidays. 
401K Savings Plan:  All employees are eligible to defer up to 25% of certain income to the plan at their time of hire.  A zero to three percent discretionary contribution may be made by Accelerated based on annual compensation after completing the necessary employment requirements .  See Summary Plan Description for further details.

Paid Time Off:  Full time employees working 40 hours per week will accrue 20 days of paid time off per year. These hours will accrue at approximately 13.33 hours per calendar month. The below schedule illustrates how hours will increase from year to year.  These hours can be used after 90 days of employment. The amount will be pro-rated based on full time equivalency, employee must work 24 or more hours per week to be eligible to accrue. Paid Time Off hours carry over from year to year.  
	Years of Employment- Anniversary
	Eligible Hours

	Year 1 and 2
	160 Hours or 20 Days

	Start of Year 2
	168 Hours or 21 Days

	Start of Year 3
	176 Hours or 22 Days

	Start of Year 4
	184 Hours or 23 Days

	Start of Year 5
	192 Hours or 24 Days

	Start of Year 6
	200 Hours or 25 Days Maximum


Bereavement Days:  Three days for immediate family (spouse, (step)child, (step)parent, or sibling, mother in law or father in law); one day for other family members.

Medical Insurance:  All employees are eligible to participate in ARC’s Wausau Benefits PPO plan. Plan includes Medical, Dental,(PHSC Network) Prescription Drug Coverage(Wausau Pharmacy Benefits) An employee contribution is required, as follows:
	Plan Type
	Single Cost
	Single+One Cost
	Family Cost

	Plan A-HDHP
	$95.00/month
	$145.00/month
	$205.00/month

	Plan B
	$175.00/month
	$300.00/month
	$415.00/month

	Dental Only
	$25.00/month
	
	$50.00/month


Short Term Disability:  Employees experiencing a short-term leave of absence due to a qualifying disability shall be eligible to receive 60% of their weekly salary (up to a maximum of $1,000), starting on the 8th day of the leave of absence until the 90th day.  The employee will first need to exhaust all accrued paid time off they currently have available.  Employees hired into the classification Physical, Occupational or Speech Therapist (Class I) will be eligible for short term disability at 20 hours per week. 
Long Term Disability:  Employees experiencing a long-term leave of absence due to a qualifying disability shall be eligible to receive 60% of their monthly salary (up to a maximum of $3,500.00), starting on the 61st day of the leave of absence.  Coverage for employees only is effective (up to the stated maximum amount payable) until the leave of absence has ended.

Professional Licensure Fee:  Accelerated will reimburse for fees paid for required licenses to practice in the occupation for which it employees are employed, for the state in which they are employed.  This reimbursement applies only to licensed staff.

Continuing Education:  Licensed staff member are eligible to receive $1000.00 per year for tuition only for continuing education courses.  Such tuition reimbursement must be pre-authorized by a supervisor.  (Hotel, travel and other expenses are not paid.) Accelerated offers several in-house seminars per year that are not counted against the $1000.00 allotment.  Continuing education funds do not carry over from year to year.  Continuing education is pro-rated when the employee works on a consistent basis of 16 hours per week.  If you begin your employment after January 1st, your funds will be pro-rated at $83.33 per month. 
Mentorship Program: Accelerated Rehabilitation’s Mentoring Program was created to help grow and nurture the personal and professional development of an employee under the guidance and experience of a more clinically mature, knowledgeable Accelerated colleague.  We feel that it is of the utmost importance to add to the growth, development and success of you, the employee.  Working and growing together, we contribute to the overall success of you and Accelerated!

Through coaching and mentoring, we hope to contribute to the success of you and Accelerated because both result in a happier, productive employee.  Moreover, we want to play an active role in your career development and add to your knowledge, motivation, skills, and job performance.  Our goal is to help you exceed yours and our expectations!
Orthopedic Manual Certification Program:  Accelerated will offer a manual residency program to 20 Accelerated clinicians per year who have been employed for two years, this will be affiliated with NAIOMT.  
Health Savings Account: A Health Savings Account is a tax advantaged account, similar to a 401K, which can be used to pay for medical expenses.  Amounts are contributed via a pre-tax payroll deduction to your Health Savings Account and any investment earnings are not subject to Federal Income, Social Security or Medicare tax.  It’s very similar to an IRA that is used only for health care, allowing you to accumulate significant funds for future medical expenses.  The below deductions represents the maximum amount you can put in your Health Savings Account per month.

	Type of Coverage
	Amount of Deductible
	Maximum Contribution

	Single
	$1,100.00
	$91.67/month

	Single + One
	$2,200.00
	$183.33/month

	Family
	$3,300.00
	$275.00/month


Flexible Benefit Account:  Eligible employees may elect to use pre-tax dollars for the reimbursement of childcare costs and uninsured medical costs.  See Summary in Healthcare handout.

Unemployment Compensation:  Accelerated contributes to the state unemployment insurance programs on behalf of its employees. 

Social Security & Medicare:  Accelerated matches each employee’s Social Security and Medicare contribution dollar for dollar, or the maximum amount allowed by law. 

Workers’ Compensation:  If an employee is injured or becomes ill on the job, then he or she may be eligible to receive, at no cost, workers’ compensation insurance benefits, which may include medical care, compensation and vocational rehabilitation.

AFLAC:  Voluntary supplemental insurance to assist with out of pocket costs associated with accidents, medical claims, serious illnesses and life insurance. 

Life Insurance: All full time employee’s working more than 30 hours per week, are eligible to participate in an employer sponsored $20,000 life and accidental death and dismemberment program with Met Life.  
Please feel free to discuss any questions about these benefits with Lisa Prince of the Human Resources department at 866-249-6230.
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